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Public Four-Year Universities 


2023 President/Chancellor Compensation Survey 


Name: Dr. La Tonia Collins Smith 
Institution: Harris-Stowe State University 
Phone: 314-340-3335 


Contact Person: Brian M. Huggins 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds| Foundations) | Standard Benefit 


a a a 


|Medical/dental/vision insurance for self = insurance for self 


Medical/dental/vision insurance for Rone $6,874 ae ae a $9,948 a 


Long-term Long-term disability for self | for self a ee a ee 
ee Se a ee ne 
CC 
Jother (please specify) 
fs 
Ec 
a 
Additional life insurance Value 

| 
Annuity 

a 
Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds] Foundations) budget) 


a a 


utilities 

Housing allowance (provided for private 

el 

Housekeeper ssssSsiSY 

Custodian, groundskeeper 4 
Entertainment C—O ———————————————EE 


lAutomobile SY 


Automobile allowance (provided for private 
ee 


Automobile |Automobile repair/maintenance/mileage | 


ee ee ee cr 
Expense for spouse/family toattend meetings [|| | 
lclub/other memberships | 
Jother (please specify) PP 
a a ee 


| | 


2023 President/Chancellor Compensation Survey 


Name: Dr. John Moseley 
Institution: Lincoln University 
Phone: 573-681-5073 


Contact Person: Jeff Barlow 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds} Foundations) | Standard Benefit 


$250,000 ——}— $250,000 J 
Medical/dental/vision insurance for self sg281] $9, 3s 


Medical/dental/vision insurance for spouse/family CE a eee RE 


Long-term disability for self $1000] S1, ool = sid 

Deferred compensation SS 
Retirement benefit - MOSERS ssa77s| | ey 
Other (please specify) - Basic Life ssoaf | sat | 
$318,648 $326,803 


Additional life insurance | 


| _-$25,000) 000 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional _| (e.g. Institutional] (not reflected in Institutional | (e.g. Institutional] (not reflected in 
Operating Funds | Foundations) Operating Funds | Foundations) 


$36000| 0 
lutiities sunso] Se ee 
Housing allowance (provided for private 

ee —— rchase) 

Housekeeper a ee 

Custodian, groundskeeper sau7iof samol | 


Insurance for personal property ee I 
Entertainment Peeters 


automobile 


pea a el i! a hl 
Fea gee eee rea rchase) $6,600 $6,600 

Automobile ditomdbilexepalivinaintenanceimileage’ | 

ee a a eS 
Expense for spouse/family toattend meetings | | | 
lciub/other memberships | | sas} | ssa 
lother(pleasespectyy 
eas 


TOTAL $80,687 $9,254 $81,032 $9,254 


2023 President/Chancellor Compensation Survey 


Name: Dr. Dean Van Galen 
Institution: Missouri Southern State University 
Phone: 417-625-9805 
Contact Person: Christina Means, Director of Human Resources 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


$270,000 zea] _____._____}__intuaed $275,000 —EEE 


[Medical/dental/vision insurance for self. | insurance [Medical/dental/vision insurance for self. | self | $3,874] gmap | $8,177] 7s 


Medical/dental/vision insurance for eee $2,619 a ce eas $3,365 — 


Long-term Long-term disabilityforself for self 1 gags i 


Deferrad compensation ee 

ssgoas| | sues] | 

Other (please specify) SS SE Se Eee ae eee 
Basic Life and ADD sos] | — ——— 

$339,985 $358,692 

Additional life insurance Value 

Annuity 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | Foundations) budget) 


————————————EE 


lutiities 


ae a a 
Foire $25,000 $35,000 

Housekeeper 

a 
insurance for personalproperty | TE 
Ol —————————_——EE= 
automobile | 


lease/purchase) —— | ll i i: ae 
eo 
Expense for spouse/familytoattendmeetings | | | 
lciub/other memberships, | Sagat] | Ts} | 
lother(pleasespecty) =| | 
pO 


TOTAL $44,887 $65,112 


2023 President/Chancellor Compensation Survey 


Name: Dr. Dennis Lancaster, Chancellor 


Name: Dr. Dennis Lancaster, Interim Chancellor 7/1/2021-12/31/2021 


Institution: Missouri State University 
Phone: 417-836-3002 


Contact Person: Kristin Bilyeu 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit |} Operating Funds} Foundations) | Standard Benefit 
—— 


$146,856 ————— $166,400 —— 
Medical/dental/vision insurance for self SA, goo] sd $5, 536| = —— 


Medical/dental/vision insurance for spouse/family $4,899 —_— $5,236 —_— 


ee es eT 
fRetirementbeneft_ | zeoa2f | sazssal | 
lother(pleasespectyy | 
Accidental Death & Dismemberment | gaat | get ST 
CG 1 
Additional life insurance Value 

| 
Annuity 

ee 2s = ll 


Other Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 


example of housing, this would be the estimated market rent for the property). 
—__ FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Private Funds | Estimated Value Private Funds | Estimated Value 

(e.g. of Compensation (e.g. of Compensation 

Institutional Institutional (not reflected in Institutional Institutional (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


————————————EEE 


lutiities 


a ae 
nner $9,000 $18,000 

Housekeeper 

ee ee ne ee 
insurance for personalproperty | | 
farmers ff. 


automobile 


ae a a a ae a ar 
Hease/purchase| 

Se oe 
expense for spouse/family toattendmeetings | | TT 
lclub/other memberships | sao Tg seot | 
lother(pleasespecify) | 
Pail 


TOTAL $10,740 $19,580 


2023 President/Chancellor Compensation Survey 


Name: Clif Smart, President 
Institution: Missouri State University 
Phone: 417-836-3002 


Contact Person: Kristin Bilyeu 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution |} Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


$291,400 Se a $407, -—_—_. 


|Medical/dental/vision insurance for self. insurance |Medical/dental/vision insurance for self. self | 4,889] Fe ee $5, Fe 


Medical/dental/vision insurance for Hea e ar a eT] $4,889 > ae $4,994 — a 


Long-term Longiterm disability forsef for self a ee sao] sd 


es a ee a ce er ee 
etementbeneft ———SCS~S~SCSCSCS swt SS=YSSS*dY SSCs)! ST 
Fe ce en) (CT (  (C 
ctention Payment onetime) ——_+| |__| | _s2sooo] | $2,000 
acidentalDexth&Dsmembermens | ssa’ | | co 
basic ufeinsurance SS SSCSC*idCsaf Cf! dC 
fot SSS seas) go so] 5525205] 0] 525,000 


Additional life insurance Value 


Annuity 
Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not 
easily identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in 
the example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Private Funds | Estimated Value 

Private Funds | of Compensation (e.g. of Compensation 

Institutional | (e.g. Institutional] (not reflected in Institutional Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


—————_—— EE 


uttities 


aad ES a NS I 
—— rchase) $40,000 $40,000 

Housekeeper 

a 
insurance forpersonalproperty | | 
I —————————EEE 


automobile 


ee a 
ee 

Automobile Automobile repair/maintenance/mileage | 

es ee 
Expense for spouse/family toattendmeetings | | | EE 
lclub/other memberships |S S375{ Seaon] | s00f~—Sg7ef 
lother(pleasespecy) =| a 
pO 


TOTAL $41,375 $6,402 $41,500 $6,876 


2023 President/Chancellor Compensation Survey 


Name: Elizabeth Kennedy 
Institution: Missouri Western State University 
Phone: 816-271-4587 


Contact Person: Sara Freemyer, Director of Human Resources 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds| Foundations) | Standard Benefit 


$275,000 
Medical/dental/vision insurance for self $9,362 


Long-term disability for self $279 
Deferred compensation eee) 
Retirement benefit $18,036 $19,536 
Other (please specify) Cellphone $600 i $600 $600 en) $600 
$304,186 $600] $329,869 $600 
Additional life insurance 
$550,000 
Annuity 
Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Ps FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) ) Operating Funds} Foundations) 


Medical/dental/vision insurance for spouse/family $909 a 


Housing allowance (provided for private 
rent/lease/purchase) 


Housekeeper 


oa 
= 
{e} 
& 
SB 
= 9 
wn 
xn 
oO 
oO 
5] 
@O 
s 


Cc 
a 
= 
oO 
7 7) 


fa) 
- 
n 
a 
fe} 
2 
fo¥) 
=) 


5 
Insurance for personal property 


Entertainment 


Automobile allowance (provided for private 
lease/purchase) 


Automobile repair/maintenance/mileage 
Professional development 
Expense for spouse/family to attend meetings 


Club/other memberships 


Other (please specify) 


2023 President/Chancellor Compensation Survey 


Name: John Jasinski (FY22) / Interim President Clarence Green (FY23) 


Institution: Northwest Missouri State University 
Phone: 660-562-1129 


Contact Person: Brooke Hull 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 
Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit} Operating Funds | Foundations) | Standard Benefit 


ssigecz] Sof Ss $250,000~—S So] 
Medical/dental/vision insurance for self $11,023 Lg $2,330 $9,577 a ee) 


Medical/dental/vision insurance for eee $20,035 |u| __ o_o $5,890 a a 


Long-term ong-termidisabiltytorselh for self a a) $3321 So 


Deferred compensation $20,000] $0 $20,000 = — 
$83,616 = as $70,248 |__| _ag 
Other (please specify) Basic Life Insurance | sal so] ste] geal, 


$454,445 $28,466 $330,441 


Additional life insurance $275,000 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not 
easily identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in 
the example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Private Funds | Estimated Value Estimated Value 

(e.g. of Compensation Private Funds | of Compensation 

Institutional Institutional | (not reflected in Institutional | (e.g. Institutional] (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


peeeme ff _t_saa $9,000 |} ——}2 $9,000 


utiles 

Housing allowance (provided for private 

fee] rchase) 

Housekeeper ssid 

Custodian, groundskeeper — 


Insurance for personal property BS ol ee ee 
Entertainment OO ——————————EEE 


automobile 


eerie a a a Se es 
a a rchase) $16,800 $16,800 

Automobile Automobile repair/maintenance/mileage | 

oe 
Expense for spouse/family toattendmeetings | | | | 
lclub/other memberships | TT sasoof S| 
lother(pleasespecty) =| EE 
a ee 


TOTAL $16,800 $10,500 $16,800 $9,000 


2023 President/Chancellor Compensation Survey 


Name: Carlos Vargas-Aburto 
Institution: Southeast Missouri State University 
Phone: (573) 986-6192 


Contact Person: Melissia Coffee 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


sugges] | T$z37tz6f 
Medical/dental/vision insurance for self te “ee i] 


Medical/dental/vision insurance for spouse/family [aS |e es (| ed |e 


Deferred compensation | TT 
Retirement benefit | 
lother(pleasespecity) | 
ee) 


$314,948 $337,126 
Additional life insurance Value 
Annuity $30,000 


Vacation Buy Back $12,114 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


30000] s30000{ | 
uiities dL szoasf | iad 


Housing allowance (provided for private 
rent/lease/purchase) 


Housekeeper | 


Entertainment 


entertainment 

fegseeegemeer eget I oo at To a 

lease/purchase) 

a | 

lautomobile insurance Stata ST 
i 


TOTAL $44,063 $8,000 $52,206 


2023 President/Chancellor Compensation Survey 


Name: Dr. Susan L. Thomas, President 
Institution: Truman State University 
Phone: 660-785-7607 


Contact Person: Arletta Nelson, Assistant to the VP for Administration, Finance & Planning 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds] Foundations) | Standard Benefit 


a a a 


|Medical/dental/vision insurance for self = insurance for self 


Medical/dental/vision insurance for Renee $11,358 = a a TO $11,358 a 


Long-term Long-term disability for self for self fe 780 i a ee 
eT ae eS ee el ee 
etirementbeneft_———SC~CS~sCSSCtSg ea’ ~SSSSC*CSSSSCSC*dSCi*‘“‘ RSC 
Jother (please specify):aDD_ | Saat sat 
fufemsurance ss} sso} 
Fica/Medicare Esato sass 
fowl SSCSC~C~SSSTSSCS Sea SSS za] aza.ras| 0 $55,000] 
Additional life insurance Value 

| 
Annuity 

bs 
Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds] Foundations) budget) 


Hewing tt $18,000 $a} Si $18,000 
Housing a (provided for private 

el 

Housekeeper 


a a 


See | Cr 
Heese Dares 

JAutomobile repair/maintenance/mileage | Suze] | | Stozof | 
ee 
Expense for spouse/family toattend meetings | | TT 
[club/other memberships | 
Jother(pleasespeciy) | 
—————— 


TOTAL $17,637 $18,000 $20,119 $18,000 


2023 President/Chancellor Compensation Survey 


Name: Roger Best 
Institution: University of Central Missouri 
Phone: 660-543-4406 


Contact Person: Lisa Miller 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds| Foundations) | Standard Benefit 


7 TT 
Medical/dental/vision insurance for self $7,492 SS ae $8,676 Ss aaa 


Medical/dental/vision insurance for spouse/family $2,951 a $3,773 as 


Long-term disability for self $453 ie Fl $464 ee ee 

Deferred compensation es ee es Cee eee eee 
wal el 
Other (please specify a a ee 
Car Allowance $12,000] =| S:22,000 $12,000 ee $12,000 
$386335[ $0] $12,000] $402,264 — am $12,000 
Additional life insurance Value 

Annuity 

Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional } (not reflected in 
Operating Funds | Foundations) budget) Operating Funds] Foundations) budget) 


SSE 


utilities 

Housing allowance (provided for private 

el 

Housekeeper ssssSsiSY 

Custodian, groundskeeper ae ae es a a ce 
a a a Se ST 


lAutomobile SY 


Automobile allowance (provided for private 
ee 


Automobile |Automobile repair/maintenance/mileage | 


ee a ae 
Expense for spousefamiy attendmestngs | soso + —Ssd| SSCid SCS 
cubjothermemberstips —————SSSSCS*Sasf CiESCiC sf Ci 
ometieeeewenf 
ee 
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2023 President/Chancellor Compensation Survey 


Mun Choi - President (3/1/2017 - present); 
University of Missouri-Columbia Chancellor (4/14/2020 - present) 
Name: DUAL ROLE 


Institution: University of Missouri System 
Phone: 573-882-4310 


Contact Person: Mindy Allen - Lead Compensation Analyst 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


7/1/2021 - 6/30/2022 7/1/2022 - 6/30/2023 
Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 


Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


$675,000 a a $775,000 a le 
Medical/dental/vision insurance for self $5,709 aes |e | g5,724] ml sd 


Medical/dental/vision insurance for ee oe $12,106 | smef fa $12,885 as a 


Long-term Long-term disabilityforself for self a a ee 


Deferred compensation $150,000 5 $150,000 $150,000 —}— $150,000 

s120243| $43,500] snoga7f | 
Other (please specify) [Fe fc) (SY (a | |) 
- ER Paid Life Insurance re re 
- Retiree Health & Welfare —— a ee a 

$971,775 193,500] $1,061,883 $150,000 
Additional life insurance Value 

Annuity 

Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


sl FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


owing __hrsty provi pewdet ____ jinn pede —— 


uuiee= oe 

Housing allowance (provided for private 

a == 

Housekeeper tstsiY 

Custodian, groundskeeper a a 


Insurance for personal property ra | [ee (fees (ae | (Oat | een) 
fomemet ———— EEE 


automobile 


ee ee 
lease/purchase) $17,868 $17,868 

ee ee eT 
Expense for spouse/family to attend meetings | got] | 
Iclub/othermemberships | St 
lother(pleasespecty) =| 
[eR Contribution togoya(sre) | | TT sasrsof S| 
eee) ee (| Ce 


TOTAL $17,868 $63,618 
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2023 President/Chancellor Compensation Survey 


Name: C. Mauli Agrawal - Chancellor (6/20/2018 - present) 
Institution: University of Missouri System 
Phone: 573-882-4310 


Contact Person: Mindy Allen - Lead Compensation Analyst 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 
7/1/2021 - 6/30/2022 7/1/2022 - 6/30/2023 
Vate Private Funds 


Institutional ee Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds Foundations) | Standard Benefit] Operating Funds | Foundations) | Standard Benefit 


— 496 es $435,000 + 


|Medical/dental/vision insurance for self. | insurance for self | 4,797] ms | $4,802 goo] sd 


Medical/dental/vision insurance for 
$=] a —— =r — 


Long-term isne-ternidicabiliiytorseie. ~~ | for self i ee a) ee 


Deferred compensation $20,000 —a $20,000 $20,000 aE $20,000 


ssogif | segoi3| 
Other (please specify fe oS iS 


- ER Paid Life Insurance sol | se} | 
- Retiree Health & Welfare $5399] | sssuf | 
nse 939 $20,000] ___$540,800 $20,000 


Additional life insurance i 


Annuity 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


(Cs —O CCS FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds Foundations) budget) Operating Funds |__Foundations) budget) 


——————————————E 
utilities 


eported $30,000 
per contract. Actual 
paid $40,000 due to 
Housing allowance (provided for private payroll error from 
rent/lease/purchase) previous year. == = —— 


Housekeeper | so] 
ee 
Insurance for personalproperty | got | 
—————————————EEEE 
automobile | ECT 


Reporte moles 
per contract. Actual 
paid $30,000 due to 
Automobile allowance (provided for private payroll error from 
lease/purchase) previous year. a $4 


Jautomobile repair/maintenance/mileage | SO] 

pe oe a 
Expense for spouse/family to attend meetings | got | | | 
lclub/other memberships | got 
Other (please spectyy PS 
roman, sf sof sof saso00of sof 
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2023 President/Chancellor Compensation Survey 


Name: Mohammad Dehghani - Chancellor (8/1/2019 - present) 
Institution: University of Missouri System 
Phone: 573-882-4310 


Contact Person: Mindy Allen - Lead Compensation Analyst 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 
7/1/2021 - 6/30/2022 7/1/2022 - 6/30/2023 
Private Funds Private Funds 


Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit } Operating Funds | Foundations) | Standard Benefit 


$525,000 ]}} $549,996 J 
Medical/dental/vision insurance for self $7,245 fo — — its  —3i | §7,250] sols 


Medical/dental/vision insurance for eee ee $16,048 ee $17,067 — 


Long-term Long-term disability forse | for self a) ee ar ee 


a a a ee a: Se a 
Cy [sao +i ——*” 
Pe | EE SET 
BT 
Retiree Health @ Were ——~—SSC~idCSSS«S00f—SSSCSC*dtCSC“‘“‘*C*dSCSC~* soit SSSCSC~C~‘idCSC‘“‘CSC*d 

fost —SSSS~SST 0 ses] so] $05,000] _g7as.sxz] so] 5,000 


Additional life insurance Value 


Annuity 
Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


= = |] FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


Rowing ___hfvstv ai pier ___ —————eEE 


utilities | 

Housing allowance (provided for private 

3. $< 

ousekecnee. CC tSt*~S~Si«SU 

Custodian, groundskeeper SS ee 


Insurance for personal property aa (| [a (| (ee 
Petetegment —————————EEE 


Automobile 


asa See a a a ar 
ae $15,000 $15,000 

Automobile Automiebilenepaigimaintanance/milease. > | 

a a ae |e 
Expense for spouse/family to attend meetings | sol S| 
lciub/other memberships, | sot 
a a a SS EE 
ea 


TOTAL $15,000 $15,000 
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2023 President/Chancellor Compensation Survey 


Kristin Sobolik - Chancellor (4/9/2020 - present) 
Name: Interim (9/1/2019 - 4/8/2020) 


Institution: University of Missouri System 
Phone: 573-882-4310 


Contact Person: Mindy Allen - Lead Compensation Analyst 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 
7/1/2021 - 6/30/2022 7/1/2022 - 6/30/2023 
Private Funds Private Funds 


Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit |} Operating Funds | Foundations) | Standard Benefit 


$400,000 Se $426,667 ———-—— 
Medical/dental/vision insurance for self $4,797 a ny, | $4,802 gol sd 


Medical/dental/vision insurance for eee a $11,476 re ee ee ee $12,111 i 


Long-term Kongtenndigabiltyforse® = = for self ee a 


Deferred compensation $20,000 a $20,000 $20,000 EE $20,000 
Retirement benefit ssuso7| | 0 
Other (please specify) as | | (| ee 
- ER Paid Life Insurance a re a 
- Retiree Health & Welfare sarol | sof | 
sao,636[ $0] 20,000] $533,862] $0) $20,000 
Additional life insurance Value 

Annuity 

Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


(od FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | __ Foundations) budget) Operating Funds | __ Foundations) budget) 


university 
——=$<<—_ =. 4 a 


utiities | 

Housing allowance (provided for private 

= 

Houseke@per ts 

Custodian, groundskeeper a | a a ee ea 
Insurance for personal property Es 
_————— EE 
Automobile a 


Automobile allowance (provided for private 
oe —oe 7 nial j——$=4 


Automobile Automobile repait/maintehance/mileage | 


Professional development a a a el oe 
Expense for spouse/family to attend meetings | sol | 
Club/other memberships i a eS Se SS 


Other (please specify) 
- ER Contribution to 401(a) 


TOTAL $15,000 $15,000 
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Public Two-Year Colleges 


2023 President/Chancellor Compensation Survey 


Name: Dr. Katricia Pierson 
Institution: Crowder College 
Phone: 417-455-5675 


Contact Person: Cassie Hale 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


s209000f | | $204,000 — 
Medical/dental/vision insurance for self $6,720 aS ae S6, nol  —Ssts—sdY 


Medical/dental/vision insurance for esi dentin suns forsee ee 


Long-term ltonetermidisabiliiyforself for self 


Deferred compensation a a ee Sa aes 
Retirement benefit Ce | 
Other (please specify) a 


$236,694 $241,274 


Additional life insurance 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not 
easily identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in 
the example of housing, this would be the estimated market rent for the property). 


i.) =]. 2 >] =u! FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional _|(e.g. Institutional] (not reflected in Institutional | (e.g. Institutional] (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


———————————EE 


Walitieee —— ee 

Housing allowance (provided for private 

2 §=— 

Housekeeper’ SSCS 

Custodian, groundskeeper _——— = 


Insurance for personal property a Sn (ee) |e) See 
Entertainment NS ———————————————EEE 


automobile 


een a a a 
ee a 

Automobile |Automobileitepair/tiaintanance/mileage’. — — «| 

a ee ee | cl ce 
Expense for spouse/familytoattendmeetings | | TT 
lciub/othermemberships, | 
lother (please specify) Teaching tcredithourctass | __—g5asf_ | | gsast | 
ee es ee) =F 
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2023 President/Chancellor Compensation Survey 
Revised 3/24/23 
Name: Carl Jon Bauer 
Institution: East Central College 
Phone: 636-584-6501 
Contact Person: Annette Moore (636-584-6704) 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds] Foundations) | Standard Benefit 


Ce] a TY) 
Medical/dental/vision insurance for self $10,246 ——— $11,206 >>] as 


Medical/dental/vision insurance for spouse/family $10,631 a $10,631 $11,645 i $11,645 


Long-term disabilityforsef | sat Esse} 
Seeing —————— $$ $= I 
tement erapt__}__saggeof __|__{_sasaref__{__ 
sa contribution TSS z0o] S| 85,2001 $5,200] | 85,200) 
8 
A eee 
Ce | ee 
Additional life insurance Value 
$200,000 ( additional $150,000) 
Annuity 

ar 
Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds] Foundations) budget) 


Hews 


utilities 

Housing allowance (provided for private 

wl 

Housekeeper ssssSsSsiSY 

Custodian, groundskeeper —S 
a 


lautomobile 


Automobile allowance (provided for private 
Ronen aig 


Automobile [Automobile repair/maintenance/mileage | 


a a ee Se? Ve oe 
Expense for spouse/family toattend meetings [|| | 
[club/other memberships | 
Jother (please specify) fF 
ane ee! 


TOTAL $6,100 $10,000 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Dena McCaffrey, President 
Institution: Jefferson College 
Phone: (636)481-3120 


Contact Person: Daryl Gehbauer, Vice President Finance and Administration 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


$172,975 _} _____.____}_ sey $179,525 ——EEE 


[Medical/dental/vision insurance for self. | insurance [Medical/dental/vision insurance for self. | self | $9,590] soo] | $9,396] 306 


Medical/dental/vision insurance for ets evalon meaner pose mty a ee 


Long-term Longiterm disability forseit | for self a i 


a 
Retirementbeneft | Sze] | | sarson| | 
lother (please specify) QHDHP Contribution | sasae]_— | | Stooet S| 
Le eT 
Serviceaward | sats Tf Sd 
frotal sata zat sof sof saz.aze] so] SS 


Additional life insurance 


Annuity 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | | Foundations) Operating Funds | Foundations) 


lutiities 

a a ee a a a 
= 

Housekeeper 

es ee ae oe ee 
insurance for personal property | got 
entertainment. Ls 
automobile Tg 


Automobile allowance (provided for private 
jease/purchase) 


JAutomobile repair/maintenance/mileage | So] | | got 
Professionaldevelopment_ | so} | | sot ST 
Expense for spouse/familytoattend meetings | so], | | sot ST 
lciub/other memberships | so} | sof ST 
lother(pleasespecity) | so} SE sot 
ee 


TOTAL $7,200 $7,200 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Kimberly Beatty - Chancellor 
Institution: Metropolitan Community College 
Phone: 816-604-1130 


Contact Person: Patricia Amick 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


$303,365] | S| szz5o00). =~ Cd| SC 
Medical/dental/vision insurance for self $11,128 $12,024 
$5,404 $6,549 


Medical/dental/vision insurance for spouse/family a a eee eee 


Long-term disability for self $1,092 $1,037 


Deferred compensation es Sr Sa Se a Sa 


Retirementbeneft | sasooof | seat | 
lother(pleasespectyy =| 
ose stooof tooo 
luifetnsurance Fare} sp] goof S| S80 
Additional life insurance Value 

| 
Annuity 

[| 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 
Private Funds | of Compensation Private Funds | of Compensation 


Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | Foundations) 


a OO 
Eee Se a (| | 
rent/lease/purchase) 

Housekeeper 
custodian, groundskeeper | 
insurance for personalproperty | TE 
entertainment 


Entertainment 


sizoof | 


Automobile allowance (provided for private 
lease/purchase) 


ae 


TOTAL $12,000 $4,779 $3,600 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Thomas Meyer - President of Blue River and Business & Technology Campuses 
Institution: Metropolitan Community College 
Phone: 816-604-1130 


Contact Person: Patricia Amick 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


sis64co] | |S Stzsog] S| SC 
Medical/dental/vision insurance for self $11,128 Po $12,024 
$6,549 


Medical/dental/vision insurance for spouse/family ae a a |e eee 


Long-term disability for self $588 $519 


Deferred compensation a a eee eee ae Sa) 


Retirementbenefit | gash | saz | 
lother(pleasespectyy =| 
ose stooof Pst ooof' ST 
luifetnsurance SS Ezonf Sasa} sof ST St 
Additional life insurance Value 

| 
Annuity 

[| 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 
Private Funds | of Compensation Private Funds | of Compensation 


Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | Foundations) 


CT OO 
Eee a (| | 
rent/lease/purchase) 

Housekeeper 
custodian, groundskeeper | 
insurance for personalproperty | TT 
entertainment. 


Entertainment 


Automobile 


Automobile allowance (provided for private 
lease/purchase) 


ee 


TOTAL $7,200 $7,200 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Kathrine Swanson - President of Longview 
Institution: Metropolitan Community College 
Phone: 816-604-1130 


Contact Person: Patricia Amick 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


sigia3o], | STS sen] | 
Medical/dental/vision insurance for self $9,045 $9,765 
$751 $751 


Medical/dental/vision insurance for spouse/family ae ee ee | ee ee 


Long-term disability for self $672 $518 


Deferred compensation ee Se Se Sees ae a 


Retirementbenefit_ | sage | gaat} 
lother(pleasespectyy =| 
Ose = __ AZ E-._“M A ea.) zt, 
luifetnsurance ta} sre} ssa) 8s 
Additional life insurance Value 

ae 
Annuity 

| 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | Foundations) 


CT OO 
Housing allowance (provided for private 

rent/lease/purchase) 

Housekeeper 


Custodian, groundskeeper La (One) (A (rT (ee (CO) 
Insurance for personal property see ees SSeS eS 


Entertainment 


Automobile 


Automobile allowance (provided for private 
lease/purchase) 


ee 


TOTAL $7,200 $7,200 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Larry Rideaux - President of Maple Woods 
Institution: Metropolitan Community College 
Phone: 816-604-1130 


Contact Person: Patricia Amick 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


si73s65| | Sst] S| SC 
Medical/dental/vision insurance for self $11,128 $12,024 
$5,404 $6,428 


Medical/dental/vision insurance for spouse/family a a ee ee eee 


Long-term disability for self $630 $519 


Deferred compensation a Sa eee) a Sa 


Retirementbeneft | szesaf | saat 
lother(pleasespectyy =| 
Se __zz CUE" LZ AY | ez ee 
luifetnsurance Eas} 85a} sof = Tt 
Additional life insurance Value 

| 
Annuity 

[| 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 
Private Funds | of Compensation Private Funds | of Compensation 


Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | Foundations) 


CT OO 
Eee a (| | 
rent/lease/purchase) 

Housekeeper 
custodian, groundskeeper | 
insurance for personalproperty | TT 
entertainment. 


Entertainment 


Automobile 


Automobile allowance (provided for private 
lease/purchase) 


ee 


TOTAL $7,200 $7,200 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Tyjaun Lee - President of Penn Valley Campus 
Institution: Metropolitan Community College 
Phone: 816-604-1130 


Contact Person: Patricia Amick 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


sieza77] || sterre] | Cd 
Medical/dental/vision insurance for self $10,067 i. $10,874 Po 


Medical/dental/vision insurance for spouse/family ee ee a a ee ee 


Long-term disability for self $672 $519 


Deferred compensation Se a See ae Sa) 


Retirementbeneft_ | sasztoof | gots} | 
lother(pleasespectyy =| 
ee ee eee eee ee eee eee 
luifetnsurance Stef Sars] sazesf |S 
Additional life insurance Value 

| 
Annuity 

[| 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 
Private Funds | of Compensation Private Funds | of Compensation 


Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | Foundations) 


CT OO 
Eee a (| | 
rent/lease/purchase) 

Housekeeper 
custodian, groundskeeper | 
insurance for personalproperty | TT 
entertainment. 


Entertainment 


Automobile 


Automobile allowance (provided for private 
lease/purchase) 


ee 


TOTAL $7,200 $7,200 
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2023 President/Chancellor Compensation Survey 


Name: DR JOSEPH GILGOUR 
Institution: MINERAL AREA COLLEGE 
Phone: 573-518-2188 
Contact Person: CRYSTAL COFFMAN 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 
Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
Base salary $171,700 $178,400 


Medical/dental/vision insurance for self $6,902 | $7,343 i 


Medical/dental/vision insurance for Soa ae ices aan Se a ae 


Long-term Longiterm disability forseit | for self a ee a 


ee 
Retirementbenefit_ | egos | saan | 
lother(pleasespecty: | 
H1S.A. Contributions (Board paid) | spat | ssp} ST 
Lifeinsurance(BoardPaid) | saat | sa 
ponusxa) Tt spsf 
pTkclub Sponsor Sooo TS 
Additional life insurance Value 

| 
Annuity 

ed 
Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | _ Foundations) budget) 


———_——_————_————eEE 


Wilkes t-te ee | 

Housing allowance (provided for private 
re 

Housekeeper ssid 


Custodian, groundskeeper SS Ss 
Insurance for personal property a Ee eS 


Entertainment 


Automobile 
Automobile allowance (provided for private 
lease/purchase) 


lAutomobile repair/maintenance/mileage | sz,o0o],_— | S| sazooof =| 
Professionaldevelopment | TT 
Expense for spouse/familytoattend meetings || | | 
lciub/other memberships | TE 


Other (please specify) 


TOTAL $12,000 $12,000 
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2023 President/Chancellor Compensation Survey 


Name: Jeffery C. Lashley 
Institution: Moberly Area Community College 
Phone: 660 263 4100 ext. 11274 


Contact Person: Susan Spencer 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


$205,438 _as] __.__}_snisasy $225,981 —EE 


[Medical/dental/vision insurance for self. | insurance [Medical/dental/vision insurance for self. | self | $9,852] ga] | $1,236] 236 | $10,200] 20 sd | $1,284] 284 


Medical/dental/vision insurance for eee $16,224 ee $13,967 $16,788 re ee $14,452 


Long-term Long-term disabilityforself for self 


Deferred compensation a r 


suit | saga] | 
Other (please specify) Ee EES Ss SS eae ae 
Basic life $20,000, ADD $20,000 ——————————— 

== $15,203 ae $15,736 
Additional life insurance Value 

Annuity 


Other Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 


identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | Foundations) budget) 


————————————EE 


utilities iY 

Housing allowance (provided for private 
| 

Housekeeper ssts—s—idY 


Custodian, groundskeeper ro 
Insurance for personal property se Se eS 


Entertainment 


Automobile allowance (provided for private 
lease/purchase) 


lAutomobile repair/maintenance/mileage | | | | 

Professionaldevelopment | | TP 
Expense for spouse/family to attend meetings | | | | 
lciub/other memberships | TE 
lother(pleasespecity) | 
celphone 


Cell Phone 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Lenny Klaver 
Institution: North Central Missouri College 
Phone: 660-359-3948 


Contact Person: Tyson Otto 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


$164,720 - eee} ____._____}_ staid $171,309 —EEE 


[Medical/dental/vision insurance for self. | insurance [Medical/dental/vision insurance for self. | self 


Medical/dental/vision insurance for eee $6,770 = oe a ae $7,926 — 


Long-term Long-term disabilityforself for self 


Deferred compensation a er, 


ET ee ssgsg] | 
Other (please specify na eae en a ee ee 


Life Insurance 


$196,439 $205,282 
Additional life insurance Value 
Annuity 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | Foundations) budget) 


—————————————EE 


lutiities 

<a ae CS ee a a 
= 

Housekeeper 

a 
insurance for personalproperty | TT 
a ee 
automobile TT 


lease/purchase) oa 7 all i <i ae 

a 
Expense for spouse/familytoattendmeetings | | | 
[ciub/other memberships, | Sot | | sso} S| 
lother(pleasespecty) | | 
pO 


TOTAL $11,800 $1,200 $11,500 $1,200 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Hal Higdon 
Institution: Ozarks Technical Community College 
Phone: 417-447-6643 


Contact Person: Drew Courtway 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit } Operating Funds | Foundations) | Standard Benefit 


$290,771 2} 314,404 + 


[Medical/dental/vision insurance for self. | insurance for self | §7,573] 573, hee = — 9933 733; | 


Medical/dental/vision insurance for SRG oe ae ee 


Long-term Long-term dlsabityforseh | for self a eee 


ee Ee ee 
Retirement benefit | gazosof =| sagas | | 
lother(pleasespecty) | 
lGroupTermtiteinsurance | set SP ef 
Health andWeliness center | Sozat | sa | | 
mop gazzaof | s23,230 Ls azooo | ts 27,000 


Additional life insurance Value 


364,437 $23,230 [$ 394,155 27,000 
Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds |__ Foundations) budget) Operating Funds | __ Foundations) budget) 


peas ff 
Utilities a 

Housing allowance (provided for private 

ae 

Housekeeper’ 

Custodian, groundskeeper = 
Insurance for personal property (Ee (A a eee es 
Entertainment —— ————————EEE 


Automobile = t—iY 


Automobile allowance (provided for private 
ec a es eee 7 


Automobile Automobile repair/maintenance/mileage __—_| Is 4.923 | 923 


a a a ne a 
Expense for spouse/family to attend meetings [| | | | | 
lclub/other memberships fF 
lother(pleasespecty) | 
eS eee 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Dusty Childress 
Institution: Ozarks Technical Community College 
Phone: 417-447-6643 


Contact Person: Drew Courtway 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 
Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
ae Funds | Foundations) | Standard Benefit aa Funds | Foundations) | Standard Benefit 
Base salary 132,600 137,904 
Medical/dental/vision insurance for self ——] <4] iy 733 
Medical/dental/vision insurance for spouse/family Pf 


Long-term disability for self |__|, — 


Deferredcompensation | | 
Retirementbeneft SS 203zs | | ata | | 
lother(pleasespecity) | TE 
lGroupTermtifeinsurance S| | ef 
SS 
aoe S/R 


Additional life insurance 2 


Total ssizils -_~|s 23,230] 167,548 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 
Private Funds | of Compensation Private Funds | of Compensation 


Institutional | (e.g. Institutional] (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


Se 


lutiities 

= a a re a ae 
ee 

Housekeeper 

a ee a a a es nT 
insurance for personalproperty | | 


Entertainment a eee 
Automobile (eee Saene (Aeees 


Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage | $4268 | 
Professionaldevelopment | | TT 

Expense for spouse/familytoattend meetings | | | | 
lclub/other memberships | | 
lother(pleasespecity) | TT 
eens 


TOTAL $4,268 $5,651 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Cliff Davis 
Institution: Ozarks Technical Community College 
Phone: 417-447-6643 


Contact Person: Drew Courtway 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
are? Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
—— 


147,357 $2882 153,251 —— 


|Medical/dental/vision insurance for self | insurance for self ls 7,573 | ee ls 7,733 | aes = — = | 


Medical/dental/vision insurance for ae ee a el a el ae oa 


Long-term Long:termdlsabityforseh | for self 


a 
Retirement benefit Sates | | saga} 
other ipleasespeciy 
lGroupTermtiteinsurance St | ef 
Health andWeliness center 'S wat | gs ws f 
SE peeeeeeeeeneenmeeeennes 


Additional life insurance 2 


Total Fae vessels Ss -—|s 2330s assazols = Ls : 


Other Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 


example of housing, this would be the estimated market rent for the property). 


FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


a 
Estimated Value Estimated Value 
Private Funds | of Compensation Private Funds | of Compensation 
Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds |__Foundations) budget) 


——————————————E 
Utilities ee 

Housing allowance (provided for private 

= 

Naisekecne = = — 1] 

Custodian, groundskeeper — = 


Insurance for personal property = an ee ee eee! 
Entertainment Peseta, 


Automobile 


el a ae St 
lease/purchase) 

rs ee 
ee a a 
Expense for spouse/family toattend meetings | | EE 
lciub/othermemberships, | 
lother(pleasespecfy) | 
a ——— —  ——  — 
frome Cid zzf so] SSS Sas] SSS 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Robert Griffith 
Institution: Ozarks Technical Community College 
Phone: 417-447-6643 


Contact Person: Drew Courtway 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
ae Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


135,660 —— 137,904 + 
Medical/dental/vision insurance for self 7,573 fi -—§ ——_ $j, = ———_ 5 


Medical/dental/vision insurance for Fee arate aR a co 


Long-term tongctermdisabiltyforself’ = for self 


Deferred compensation 


$ 
Other (please specify) 
Group Term Life Insurance 


Health and Wellness Center 
403B 


Additional life insurance 


Annuity 


Total 164,795 s_2a230]s sozsaels = ds 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds |__ Foundations) Operating Funds |__ Foundations) 


————_—————EEE 


Uilitiee 

Housing allowance (provided for private 

a 

ousekeaper” tt—ts—s—SY 

Custodian, groundskeeper eS ee ee ee ec 
Insurance for personal property a 
Entertainment ——eEEe 
Automobile a 


a eS a a 
lease/purchase) 

ES ee 
SS Se 
Expense for spouse/family to attendmeetings | | | 
Iciub/other memberships, =| 


Other (please specify) 


TOTAL $2,577 $3,635 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Barbara Kavalier 
Institution: St. Charles Community College 
Phone: 636-922-8000 


Contact Person: Jessica Trimborn 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution |} Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


$268,675 feet} | __au $278,392 -————- 


|Medical/dental/vision insurance for self =| insurance for self | $12,630] so] sd | $4,404] 401 | $14,244] zal | $5,630] 630 


Medical/dental/vision insurance for etalon means orgs my ia (es a a el ae 


Long-term Long-termdisabilityforself for self ar ee | gga a ae | $900] 


Deferred compensation $2,154 ———=F $2,154 $14,000 [| $14,000 


39,970] $41,759 


Other (please specify) 


sess 259 $7,386] $349,295 $20,530 


Additional life insurance ae 


Annuity 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


= _ FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Private Funds | Estimated Value Private Funds | Estimated Value 

(e.g. of Compensation (e.g. of Compensation 

Institutional Institutional | (not reflected in Institutional Institutional (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


————————EEE 


utilities si 

Housing allowance (provided for private 

$$$] 

Housekeeper sststs—s—sY 

Custodian, groundskeaper —— 


Insurance for personal property Se ey Se |e ee es 
Entertainment Peete 


automobile 


rae Car LS a 
lease/purchase) $12,000 $12,000 

ee 
Expense for spouse/familytoattendmeetings | | | TT 
Iciub/othermemberships, =| | 
lother(pleasespecty) =| TE 


Business Allowance 


TOTAL $14,400 $14,400 
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2023 President/Chancellor Compensation Survey 


Name: Jeff L. Pittman, Chancellor 
Institution: St. Louis Community College 
Phone: 314-539-5208 


Contact Person: Rose Ervin, Payroll Supervisor 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds] Foundations) | Standard Benefit 


es CC a 
|Medical/dental/vision insurance for self = insurance for self | $3,993] 93s $3,993 SE aa 


Medical/dental/vision insurance for eee $4,796 i a $4,796 Ad 


Long-term Long-term disability for self for self a ee 2 ee 
es ee a ae el el 
etree ee 
Jother (please specify) 4038 | Sooo], | $24,000] S24,000] |S 24,000] 
Po 


$337,312] $0] $24,000 s37603i] $0] $24,000 
Additional life insurance Value 

Annuity 

Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional } (not reflected in 
Operating Funds} Foundations) budget) Operating Funds] Foundations) budget) 


SSE 


luiiities 


ae — oa — | a — 
rent/lease/purchase) $24,000 $24,000 

Housekeeper 

J 
Eeemenineee = ap = — ie = a i —— Is 
CS ————————————E 


Automobile allowance ed for private 
ee 


Automobile |Automobile repair/maintenance/mileage | 


a a ae ce 
expense forspoutefamiytoanendmestngs | [| | +--+ id 
cubfothermemberships —__—_———SSS* Sasa i SCiC ae’ iC 
ote peseeepeeyfe I 
pe 


TOTAL $44,092 $39,374 
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2022 President's/Chancellor's Compensation Survey 


Name: Elizabeth Perkins, Campus President Flo Valley 
Institution: St. Louis Community College 
Phone: 314-539-5208 


Contact Person: Rose Ervin, Payroll Supervisor 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


ae (ee 77 ae 
Medical/dental/vision insurance for self $9318]  — CT——i—isiszY sozig, 


Medical/dental/vision insurance for ern ee 056 a $7,056 ie — ie —= 3h 


Long-term Longiterm disablityforseff | for self a ee $242 a ee 
a 
Retirementbenefit_ | Szaas| | gesrpf | 
lother (please specify) =| | 


Additional life insurance 


Annuity 


$203,016 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


a 
Utilities a a 

Housing allowance (provided for private 

rent/lease/purchase) 

ee TT | 


Custodian, groundskeeper pf 
Insurance for personal property 


Entertainment a 
Automobile eens (ee) | es ee 
Automobile allowance (provided for private 

lease/purchase) 

Automobile repair/maintenance/mileage a 


Professional development a) SS 
Expense for spouse/family to attend meetings 


Club/other memberships a 
Other (please specify) [Sc [ae Segre [ea | ee ee 
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2022 President's/Chancellor's Compensation Survey 


Name: Julie Fickas, Campus President, Forest Park 
Institution: St. Louis Community College 
Phone: 314-539-5208 


Contact Person: Rose Ervin, Payroll Supervisor 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


77 ea (en (Qo a 
Medical/dental/vision insurance for self $9367], C]s—s—sidzY $9367, CO 


Medical/dental/vision insurance for ern ae 300 i $7,300 t—— i= == 3h 


Long-term Longiterm disablityforseff | for self a ee $242 a ee 
a ee Cc Se ST Se 
Retirementbenefit_ | Szazsalt | gta} | 
lother (please specify) =| PP 


Additional life insurance 


Annuity 


$199,886 $213,735 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


a 
Utilities a a 

Housing allowance (provided for private 

rent/lease/purchase) 

ee TT | 


Custodian, groundskeeper pf 
Insurance for personal property 


Entertainment a 
Automobile eens (ee) | es ee 
Automobile allowance (provided for private 

lease/purchase) 

Automobile repair/maintenance/mileage a 


Professional development a) SS 
Expense for spouse/family to attend meetings 


Club/other memberships a 
Other (please specify) [Sc [ae Segre [ea | ee ee 
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2022 President's/Chancellor's Compensation Survey 


Name: Feleccia Moore-Davis, Campus President Meramec 
Institution: St. Louis Community College 
Phone: 314-539-5208 


Contact Person: Rose Ervin, Payroll Supervisor 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


77 a (77 a a 
Medical/dental/vision insurance for self $9367], CTs—s—siszY $9367, CY 


Medical/dental/vision insurance for ern aes 032 a $6,032 a 


Long-term lianeteridicabiiggense® = | for self 


Deferred compensation et a ae See a Se 
szaase| | szgua] | 
Other (please specify) a a rr a a ae 


Additional life insurance 


Annuity 


$198,376 $212,226 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


a 
Utilities a a 

Housing allowance (provided for private 

rent/lease/purchase) 

ee TT | 


Custodian, groundskeeper pf 
Insurance for personal property 


Entertainment a 
Automobile eens (ee) | es ee 
Automobile allowance (provided for private 

lease/purchase) 

Automobile repair/maintenance/mileage a 


Professional development a) SS 
Expense for spouse/family to attend meetings 


Club/other memberships a 
Other (please specify) [Sc [ae Segre [ea | ee ee 
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2022 President's/Chancellor's Compensation Survey 


Name: Stephen White, Current Campus President Wildwood 
Institution: St. Louis Community College 
Phone: 314-539-5208 


Contact Person: Rose Ervin, Payroll Supervisor 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


al a (pe 7 ee eat 
Medical/dental/vision insurance for self $9369) lT—i—(is—sizY $9369, 


Long-term Longiterm disablityforseff | for self a ee $242 a ee 
SS 
Retirementbenefit_ | Stags] | geseol | 
lother (please specify) =| | 


Additional life insurance 


Annuity 


$189,800 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


a 
Utilities a a 

Housing allowance (provided for private 

rent/lease/purchase) 

ee TT | 


Custodian, groundskeeper pf 
Insurance for personal property 


Entertainment a 
Automobile eens (ee) | es ee 
Automobile allowance (provided for private 

lease/purchase) 

Automobile repair/maintenance/mileage a 


Professional development a) SS 
Expense for spouse/family to attend meetings 


Club/other memberships a 
Other (please specify) [Sc [ae Segre [ea | ee ee 
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2022 President's/Chancellor's Compensation Survey 


Name: Carol Lupardus, Past Campus President Wildwood Employee retired 6/30/2022 
Institution: St. Louis Community College 
Phone: 314-539-5208 


Contact Person: Rose Ervin, Payroll Supervisor 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


ies Siete pf _ | _sirasae $173,938 ad 


IMedical/dental/vision insurance forself ss insurance for self 


Medical/dental/vision insurance for eee es ae ae ee ee re 


Long-term lianeteridicabiiggense® = | for self 


Deferred compensation ee a ae a Se 
seaese] | sof 
Other (please specify) ae rr ee a ee 


Additional life insurance 


Annuity 


$186,283 $173,938 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds _ | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


AE aT AS NESE AAR ET 
Utilities a a 

Housing allowance (provided for private 

rent/lease/purchase) 

ee TT | 


Custodian, groundskeeper pf 
Insurance for personal property 


Entertainment a 
Automobile eens (ee) | es ee 
Automobile allowance (provided for private 

lease/purchase) 

Automobile repair/maintenance/mileage a 


Professional development a) SS 
Expense for spouse/family to attend meetings 


Club/other memberships a 
Other (please specify) [Sc [ae Segre [ea | ee ee 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Joanna Anderson (FY22) / Dr. Brent Bates (FY23) 
Institution: State Fair Community College 
Phone: 660.596.7301 
Contact Person: Keith Acuff 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


$189,582 esse} _____.____}_suza $182,000 —EEE 


[Medical/dental/vision insurance for self. | insurance [Medical/dental/vision insurance for self. | self | $8,970] 970] sd | $9,270] 201 sd 


Medical/dental/vision insurance for ets evalon meaner pose mty ee ee ee 


Long-term Long-term disabilityforself | for self 


Deferred compensation a 


szg7o0f | sal | 
Other (please specify) Life Insurance oT) a Sr ee 
$227,482 219,181 
Additional life insurance Value 

Annuity 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | Foundations) budget) 


—————————————EE 


ues — — = — — 7 

Housing allowance (provided for private 
= 

Housekeeper sststisi—s—sSY 


Custodian, groundskeeper So 
Insurance for personal property ee eS 


Entertainment 


Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage | | | | 
Professionaldevelopment | TP 
Expense for spouse/family to attend meetings || | | 
lciub/other memberships | EP 
lother(pleasespecity) | 
ee 


TOTAL $4,800 $6,000 
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2023 President/Chancellor Compensation Survey 


Name: Dr. Wesley Payne 
Institution: Three Rivers College 
Phone: 573-840-9105 


Contact Person: Anita Freeman 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds| Foundations) | Standard Benefit 


a a 7 
|Medical/dental/vision insurance for self insurance for self | $7,901 ET $8,143 >So Es 


Medical/dental/vision insurance for spouse/family eran eear "a a a 


Long-term Long-term disability forse | for self 


CT i 


$267,642 $269,980 
Additional life insurance Value 

Annuity 

Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional } (not reflected in 
Operating Funds | Foundations) budget) Operating Funds] Foundations) budget) 


SSE 


lutiities 

Housing allowance (provided for private 

el 

Housekeeper ssssSsiSY 

Custodian, groundskeeper 4 
SS ———————— EEE 
Automobile ssssidY sa2200} CT ssisdYSC 83,947] 


Automobile allowance (provided for private 
ee 


Automobile |Automobile repair/maintenance/mileage | 


ee ee ae ee ce 
expense or spouse/faniy watend meetings | |__| ||| ___ 
cubjotermembersiss Si Pd CO Cd Cd 
ee [SS] (Se ( 
F ceiphene—SSOSCSC—~—S ef SC~dCOSCSC~—~—‘iSSCSCSof] ~—SC—~—sSC~—~S 
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State Technical College 


2023 President/Chancellor Compensation Survey 


Name: Dr. Shawn Strong 
Institution: State Technical College of Missouri 
Phone: 573-897-5147 


Contact Person: Jenny Jacobs 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


suiz6o6] | S25 o5e] =| 
Medical/dental/vision insurance for self $8,856 $8,876 


Medical/dental/vision insurance for spouse/family fo Ae 


Long-term disability for self $951 $1,046 


Deferred compensation ae ee eee ee ee ae) 


ssozaof | songs] | 
Other (please specify a a a ee ee ee 


Annuity 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2022 Actual Expenditures FY 2023 Estimated Expenditures 


Estimated Value Private Funds | Estimated Value 

Private Funds | of Compensation (e.g. of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional Institutional (not reflected in 
Operating Funds | Foundations) Operating Funds | _ Foundations) 


Housing gsooof 7,500] 
luiiiies sagan Pp 
pale et 

rent/lease/purchase) 

Housekeeper 
custodian, groundskeeper | 
insurance for personalproperty | TT 
entertainment. 


Entertainment 


Automobile 


Automobile allowance (provided for private 
lease/purchase) 


es 


TOTAL $11,526 $26,750 $11,092 $29,250 
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